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B Eb# T AL (g - B GARBERE

National Taipei University of Education

(Morality, thinking and society) Syllabus

i i 1-2

B2 =
(4 2) ¥RAAL
Course Title
(Chinese)
# 8 % #% Happiness and life
(3#30)
Course Title
(English)
BRHE $o¥ |
Lecturer Credits
X% AP # B R
Department Course Code
O 4B FRATEA T TR ¢ (THE)
Please put a tick by the competences that can be fostered in this
course:
11 A~ 47~ ARioe iz -
Knowledge and creativity of literature, art, and aesthetics
O 2. A Aot AR 2kh -
Ability to appreciate art and perceive aesthetics
B3 A EFIoliR g ANERIRES -
B Professional expertise and ability of self-improvement
b W4 ABIREASEASREREIREGTET 2R
mgoii 7 Ability to explore interdisciplinary subjects and ability of life-

competencies of
general education

long learning

[] 5. BB BRBENZIEAE N BREHCEE -
Intercultural communicative competence and global
perspectives

(] 6. B FRAMRRSEEABAREFZLES
Ability to explore and understand international trends and
issues.

W7 AR RAE BB EIERERRIES -
Ability to understand one’s own role and trust each other in
team work

M8 A EaHRAFABRFZMRES -

Ability of positive teamwork and competition
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]9 B#die a4 ~ m2h o AR B R4
Ability of logical thinking, rational analysis, and problem
solving

L] 10, B FARE RAIMBILZAES -
Ability of planning, innovation, and transformation

B EBRA-E£840  BRARAARYRIES -
Ability to be determined, dutiful, responsible and self-
disciplined

L] 12. Ak RniteaTszes -
Ability to follow legal ethics and social practice

L[] 13. 2k - A% - B2
Ability to follow logic, creativity and positive.

B O EHRAMB s h S LBRZRS -
Ability to follow solving problems and foster recognition of
diverse values.

RS
Course Design

FERAAL ) RRIEANCESRY LT i 5| £ E
BEFBALATRALNER - ARBFHRREET T FH
P RIMERRT BB NLEERABE - ARRAER-PIWR
FROBGELE A -MAERBARRKARE -
ARBRAHAERARBAMNER > MATRRBE THHTHRA
HAEMERGKE - BLERHUESE  BARELHFTRYEY
WA TARARS AAEERERRBALE RO - R
B TAEAM  WEL BERAACY - FRATRALSH
Weh— o FlFeir® THBM ) BBP4LBERBBAEB
FAFGRRTY o
BBREBE-FLEET - AEARG=BEER L 24 HB28
ol TR A TARE ~ Jof T AWM AR T3] LIF ARk 0 R B Lo AT
AATHAERTEFOER - FEAFMEW - HBG - HA
EHEEFESAHE L LA —EHK > 2O EER
B RPARAST BALY  RATHRTESREFETHTE
AL o
B% ARSBHZSHFA R EEHERERAGS LER 0 B
HRBEACHERTE RS £ OHAFTRBEFRTHML L
AOFAFTTARFANERR - AR ERAVARER - F
ERNARELEURHEALFTEARAMNEFATA -

The "Happiness and Life" course is founded on the intersection of
psychology and philosophy, dedicated to guiding students in exploring
the essence of happiness and the meaning of life. In our fast-paced
modern society, we often focus on pursuing external achievements
while neglecting the cultivation of inner happiness. This course is not
merely a theoretical study about happiness but a journey of self-
discovery and growth.

This course posits that happiness is not an accidental outcome but a
state that can be achieved through conscious practice and cultivation.
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We integrate perspectives from positive psychology, virtue ethics, and
practical philosophy, leading students to understand the composition
of well-being and life meaning from multiple angles. The course
emphasizes an "integrative" philosophy, viewing happiness as a
harmonious unity of mind, body, and environmental information,
while also stressing "practicality,”" encouraging students to transform
theoretical knowledge into concrete actions in daily life.

Through a three-phase exploration of reflecting on the past, living in
the present, and planning for the future, students will learn how to
reconcile with themselves, find support and growth in interpersonal
relationships, and assign unique meaning to their lives. The course
design incorporates diverse teaching methods including lectures,
discussions, film analysis, and practical activities, aiming to create an
open and supportive learning environment where students can share
honestly, learn from each other, and gradually develop their capacity
for happiness through practice.

Ultimately, this course expects each student not only to understand the
multiple facets of happiness but also to develop personalized happiness
practice strategies, maintaining resilience when facing life's challenges
and creating lasting well-being in daily life. We believe that true
happiness stems from self-understanding, meaningful interpersonal
connections, and the pursuit and realization of greater meaning in life.

I FEHFROTAAET
2. BRALERABENSHRNE  BHBAGALR -
3. REAR -HEaAbHERABE -
. |4 BEEBRES > RAEAEEE -
#Z B4R . ]
Obiectives 1. Explore the definition and essence of happiness.
A\
) 2. Understand the diversity of life's meaning and values, and reflect
on personal life perspectives.
3. Reflect on how self, society, and culture influence happiness.
4. Integrate theory and practice to enhance personal well-being.
¥ 7t £ 7 Topic Units #% 32 % 9 Teaching Focus
BERG  HEAEHS Mis—FRAELS el - FRARR
| 2 7 3.4 Overview—Happiness as an
29 o Course I[ntroduction: What is |Integration of Mind, Body, and
"%7‘& jif]ﬂ Happiness? Environmental Information
(BB LRA Revisiting the Relationship Between
%5) Virtue and Well-being
Course Outline F 3518 8386 I 14 EE RS TREERAR
(Weekly Schedule) | JRevisiting the Relationship  |Perspectives on Virtue and Well-being in

Between Virtue and happiness |Positive Psychology

¥ 7 69 #H 4R, Scientific B A LIRE A R BG A
iew of Happiness MoAIEARERA S FELE

MR A AN G DFENTEER
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FEF 0 7T LR A E 1@ o Neuroscience
research explores the relationship
between negative emotions and trauma;
cultivating attentional awareness of one's
mind and empathetic, kind concern for
others facilitates awareness and
regulation of negative emotions,
enhancing well-being.

ESRBERFERD
Mindful Awareness and
Emotional Regulation

BREEH BB REN > LEAD
48 % # - Learning to regulate the
nervous system through exploring body
perception and grounding techniques

GE SRR EA R
2Mindful Awareness and

Emotional Regulation 2

BRGRFA  PEHEREG M
JBPHBH R P RARK G HE R
2B # - Understanding body
literacy, learning nine immediate rescue
strategies for emotional well-being,
deeply exploring body perception, and

building resilience

ERERAEEAD
3Mindful Awareness and

Emotional Regulation 3

%3k T 18 A E R (personal resourcing)

B3 oAb 4 R B R AR 0 1R S MK
% 0 %R ¥£48 8 ° Understanding how
"personal resourcing” can increase the
sense of safety in the nervous system,
relaxing the body and bringing a sense 0
well-being

ESRRRFEREMG
Mindful Awareness and

Emotional Regulation 4

3% & 4o(awareness) - 45
(heedfulness)#v it & (mindfulness) T LA
HEEIENRBBRI  RALZP
& -

ESRRANGEALD
SMindful Awareness and

Emotional Regulation 5

BiBRE EAMIE - EAKR CER
A% ERETF RARKACHS
ML BEE R R ENA THE
2§ T » IR - Through
practicing mindful listening, mindful
eating, mindful walking, and mindful
writing, seriously observing changes in
one's body, bringing fluctuating
consciousness and thoughts back to the
present moment, enhancing well-being.

EAR KRG EHED
Mindful Awareness and
Emotional Regulation 6
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WMBHHRT R WA > 2B HEE
£F% BREAACELE > 58
FRRBE SR E R ) RE PR
& > 3t 28 B ¥ % %8 Understanding

how awareness, heedfulness, and

mindfulness can enhance attention and




self-awareness, improving emotional

regulation in daily life.

BIG & % % #7 Film Analysis
(BIG)

& 4 4o 1% (692 & A Exploring the |
Value and Meaning of Life

41 & 24= 4 g AL &

Kindness to Self and Kindness

being able to empathize with and show
kindness to others, one must first learn to

treating oneself with kindness and
understanding when facing personal
failures.

R CAMBEAZTLALER
HEAc-4 TARLEE ) REHEA
kpiufit g ey &5 Fe32 82 - Before

be kind to oneself. "Self-compassion" is

¢4 A i P df — B3Rk
Making Sense of Life's
Setbacks

Life Stories, Giving Meaning to Life's
Context

A g FaERASILE - RTEGK
4 & % Development and Changes in

FARH AR AR E
ifi 1Happy Interpersonal

Relationships--Nonviolent

ommunication |

Understanding that nonviolent
communication transcends the conflict
pattern of "who is right and who is
wrong," recognizing that people's actions

meet each other's needs can resolve
conflicts.

WMIER A BB A DM "R
MR X WEFAMMESAEAT
R ER  BREMLESTEER RES
RAEEE Koy Res - FLAEILARM R -

are meant to satisfy needs, hearing each
other's needs, and finding strategies to

EX-FoPNLYEEEEE S b 4
it 2Happy Interpersonal

Relationships--Nonviolent

Communication 2

that the source of feelings comes from
needs, identifying one's own needs,
taking responsibility for one's own
feelings, and practicing making requests
that benefit life growth

AWALHRARATLR  RFEL
MEER ABFHRTAR  HER
A @4 Rk H#E K - Recognizing

RIVRAA—8 AR SHME
i1 3 5] %5 We Are One:
Appreciating Diversity and

“ommonalities

#5548 % Final Oral

52

insight, and exploring systems thinking.

Rk T oy = B Ao IR L IR AR
gAR BARTE  BRRRN  MARKE
% #, % # Kindness and Ethics in
Systemic Context: Exploring the

interdependence of life, cultivating

* 35479+ £ K B4k % Happiness



Action Plan and Implementation Report
¥ 7247 #y3+ £ 8K 334 Happiness
Action Plan and Implementation Report

EARRAEZEAE - £F O BHRARE

Presentation
#7 kX o 8§48 4 Final Oral

Presentation

48 ¢ 92 5 A8 Summary and

Reviewing the Course Journey, Learning

Review ; : ;
Reflections, Final Reflections

WL 3 KA RO
% % ik Lecture, discussion, practice, case study
Method of
Implementation
b m e | T REZEAPE 20%
ABFETR | - FREEE OB 5 F - FAaHE 4%
(HEALRFD | = . faaamit ERERAS 0%
tetp))
Grading 1. Class participation and discussion: 20%
(weighted grades 2. Regular assignments: reflections, journals, sharing, and project

and categories)

plans: 40%
3. Happiness action plan and implementation report: 40%

HAE R
2% %8
Textbooks or
References

T B St

EE RS E MG (2024) EBAL ? UM A ARTR
FRH=ZEHHAHMZ AL - PRESERTF]  66(4) > 469-
492 - https://doi.org/10.6129/CJP.202412_66(4).0004

B EE (2018)  ¥BRAMRARTEGHPME? —HAAREE
ROWXHALEZNERSHE - 40 -

RRE~AHx (£4)(2023) - wE2E: 58 - EFRAE
HELS (FR) - ERBERTC -

FUEARIE (2015) RREFHAR: KELAT - WA =
BT o KT o

MRFHk (2018) Evrtb gty itk - EACELHMBERL
HBEHF HECT - ERBETARLER 2 26(4) > 47-82 -
https://doi.org/10.6151/CERQ.201812_26(4).0002

BRAE £ 3F (2010) « RABRARHMERABGH? 48 -

MREH (2023) 8% ¥ B -

Btk (2017)  FBMAL EQOERHLETRA - ¥ -

h -

Note

HoRBAKAEARKE -
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I ELHEEFAR(SiE - BA AR GABHEARA
National Taipei University of Education

(Morality, thinking and society) Syllabus

Kt it 2-2

8 57 -
Course Title
(Chinese)
B L4 Happiness and life
(3#30)
Course Title
(English)
BT Eak |
Lecturer Credits
XA AT B K45
Department Course Code
kAR BRETRAET TR RN - (THE)
Please put a tick by the competences that can be fostered in this
course:
O] 1 By~ digy ~ ARk iofedifldh -
Knowledge and creativity of literature, art, and aesthetics
(]2 A EaBotEARZES -
Ability to appreciate art and perceive aesthetics
W3 AR eomd g RARRAEES -
] Professional expertise and ability of self-improvement
s W4 ABREBSEASREFHEIRESEET IR
R Ability to explore interdisciplinary subjects and ability of life-
Core . long learning
competencies of | ) 5 g g meig a2 38 4 A B IKALHLES ©
general education .
Intercultural communicative competence and global
perspectives
(] 6. B R ARSI PRFRSZ AR ©
Ability to explore and understand international trends and
issues.
W7 RaRA A EREERRZIES -
Ability to understand one’s own role and trust each other in
team work
M8 AEmEABREFARFZES -
Ability of positive teamwork and competition
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L]9 AmiEed - 2Ho B AREZEN -
Ability of logical thinking, rational analysis, and problem
solving

L] 10. A F AR RAMBLZAES -
Ability of planning, innovation, and transformation

WL AHRA -840 BRAFBRARARZIES -
Ability to be determined, dutiful, responsible and self-
disciplined

L] 12 R M mat e Xz h -
Ability to follow legal ethics and social practice

U] I3 AN - 21& - MBS -
Ability to follow logic, creativity and positive.

W4 EmAAMA - ESLBRZIES -
Ability to follow solving problems and foster recognition of
diverse values.

FEES
Course Design

TFRAAL | REIADCERRFEHI LN 31 4R L
BEFRAORATAALNEL - ARBRHORRBEET > FHH
i RIME IR T Bt A 6384 o ARBAER IR
¥ROEHEY  PA-MARERBAAKIOKRE -
ARRRATFRARBANLER  MATREH M T B A
BEMERGKE - BEEQURE - BITRELTRYEY
WEs o TARERS LARERERERRALTROHR - R
B TREAM RS BERAACE - FRABAL
Weo— 0 Blefdird TN, O BBEAREL MBS R
TAEBHRERITEH -

BBRBEBE - FLEETT  AIURRGZERE > PLEHBEE
ol B TAAR ~ e TEABRMAA TR LIFRAR 0 KA o fT
AHATHAERTEBOTR - REBIASWHIL - HB - FA
THBREESARE Nk LB —EHA - AFHEER
BoRBARHLF -RMAILY  FBAFHRYESREALHT
wAES] o

B#% - ARBHIEMLLAREEHERTENSTLEN 0 B
FRAEBAMOERTE RS  £AEHAFRBFRFHSE £
EBFAF VA RHBANTFRA - ARGHFRENE KR A
EROARELEURHEREGFEARANEFATA -

The "Happiness and Life" course is founded on the intersection of
psychology and philosophy, dedicated to guiding students in exploring
the essence of happiness and the meaning of life. In our fast-paced
modem society, we often focus on pursuing external achievements
while neglecting the cultivation of inner happiness. This course is not
merely a theoretical study about happiness but a journey of self-
discovery and growth.

This course posits that happiness is not an accidental outcome but a
state that can be achieved through conscious practice and cultivation.
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We integrate perspectives from positive psychology, virtue ethics, and
practical philosophy, leading students to understand the composition
of well-being and life meaning from multiple angles. The course
emphasizes an "integrative" philosophy, viewing happiness as a
harmonious unity of mind, body, and environmental information,
while also stressing "practicality," encouraging students to transform
theoretical knowledge into concrete actions in daily life.

Through a three-phase exploration of reflecting on the past, living in
the present, and planning for the future, students will learn how to
reconcile with themselves, find support and growth in interpersonal
relationships, and assign unique meaning to their lives. The course
design incorporates diverse teaching methods including lectures,
discussions, film analysis, and practical activities, aiming to create an
open and supportive learning environment where students can share
honestly, learn from each other, and gradually develop their capacity
for happiness through practice.

Ultimately, this course expects each student not only to understand the
multiple facets of happiness but also to develop personalized happiness
practice strategies, maintaining resilience when facing life's challenges
and creating lasting well-being in daily life. We believe that true
happiness stems from self-understanding, meaningful interpersonal
connections, and the pursuit and realization of greater meaning in life.

L R FROTEAMLY -
2. ERALERAMENSHENE  BFEAGALR -
3. REAR - HTACHEROGVE -
. 4 HERLATH  RAEAERA -
#HE BAR - :
Obicctives 1. Explore the definition and essence of happiness.
%
) 2. Understand the diversity of life's meaning and values, and reflect
on personal life perspectives.
3. Reflect on how self, society, and culture influence happiness.
4. Integrate theory and practice to enhance personal well-being.
p
% 5T X A Topic Units %3¢ F %5 Teaching Focus
RESR MTEAFSE Bi—EREES Ol - FRARNK
| 2?7 . & Overview—Happiness as an
28t Course [ntroduction: What is |Integration of Mind, Body, and
“%;Ti Kfﬂ Happiness? Environmental Information
(HHBLRA Revisiting the Relationship Between
%) Virtue and Well-being
Course Qutline ik iaa e Mk Ef SRR TR RN
Weekly Schedule Revisiting the Relationship | Perspectives on Virtue and Well-being in
Yy

Between Virtue and happiness |Positive Psychology

3% 69 #14 #, Scientific HaAb A RIRR & A REGH
iew of Happiness MWomErEARRE e FEL-E

MR A - H AW A @l e R
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FEh 0 7T A3 A E 48 A ° Neuroscience
research explores the relationship
between negative emotions and trauma;
cultivating attentional awareness of one's
mind and empathetic, kind concern for
others facilitates awareness and
regulation of negative emotions,
enhancing well-being.

ESRRAEEAD
Mindful Awareness and
Emotional Regulation

BiBEEH BRI LB AH
# 48 4 %, - Learning to regulate the
nervous system through exploring body
perception and grounding techniques

GE AR RS A B
2Mindful Awareness and

Emotional Regulation 2

BMFRFA - 2EHEREOAME
SLEPHBY R RARE S BER
#i$4R /1 - Understanding body
literacy, learning nine immediate rescue
strategies for emotional well-being,
deeply exploring body perception, and

building resilience

E A BB A D
3Mindful Awareness and

Emotional Regulation 3

%% T8 A F R (personal resourcing)
BRI AP R A KB R 0 R K
# » %R ¥£38 8 - Understanding how
"personal resourcing” can increase the
sense of safety in the nervous system,
relaxing the body and bringing a sense o
well-being

ERR R EREEG
Mindful Awareness and

Emotional Regulation 4

3%3% % 4o (awareness) ~ £ 4
(heedfulness)#v iE &5 (mindfulness) T £A
HEEENRBBHE L RILFF
s e -

GE A RS e
SMindful Awareness and

Emotional Regulation 5

BBREYESMAE - ESHRR - ES
A% EART RARRaCTHS
WY ERAFRRZHERHBHE
2% T » ®IFERR - Through
practicing mindful listening, mindful
eating, mindful walking, and mindful
writing, seriously observing changes in
one's body, bringing fluctuating
consciousness and thoughts back to the
present moment, enhancing well-being. |

GEAR R ME 4R
Mindful Awareness and

Emotional Regulation 6
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WHHERTE ReME - £EH&R
£ FH% 0 BRAACERE > Ei8
FRE s E & ) Y HRAR N
& > 38 F & ¥ K8 Understanding

how awareness, heedfulness, and

mindfulness can enhance attention and




self-awareness, improving emotional

regulation in daily life.

BIG & % § 47 Film Analysis

Bk 4 a0 /B (a8 & & Exploring the |
Value and Meaning of Life

(41 B T1= & ¥t A= &

Kindness to Self and Kindness

fLF R A= AR A Z AT AR &
HAETI-4 TARE ) AOHEA
K EHFE A Tay & A Ao AR - Before
being able to empathize with and show
kindness to others, one must first learn to
be kind to oneself. "Self-compassion" is
treating oneself with kindness and
understanding when facing personal
failures.

54 Ao 3R — BRIk
Making Sense of Life's
Setbacks

AU FaERRYLE CRTFEMRK
# & # Development and Changes in
Life Stories, Giving Meaning to Life's
Context

AR ARSI - %
it |Happy Interpersonal
Relationships--Nonviolent

ommunication |

WMIER A E BB T
R WFAMAELELAT
MREBR BRAALAER BB
RS E Koy Rug o e g K -
Understanding that nonviolent
communication transcends the conflict
pattern of "who is right and who is
wrong," recognizing that people's actions
are meant to satisfy needs, hearing each
other's needs, and finding strategies to
meet each other's needs can resolve
conflicts.

AR H ARSI R-JE R R
il 2Happy Interpersonal
Relationships--Nonviolent

Communication 2

RBRLORBRRAFTL BFAL
MER ABHSNRTART  HRER
& &4 4Rk ek K - Recognizing
that the source of feelings comes from
needs, identifying one's own needs,
taking responsibility for one's own
feelings, and practicing making requests

that benefit life growth

£MEAE—4 - FRE SN
1 3£ ] 25 We Are One:
Appreciating Diversity and

ommonalities

A K 2 833k 4 Final Oral
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AR P e = Ao 3R L R4S
A BT~ BRRARAS  URKRE
% #.%# Kindness and Ethics in
Systemic Context: Exploring the

interdependence of life, cultivating

insight, and exploring systems thinking.
¥ #247% 3t £ #1 K 34k % Happiness




Action Plan and Implementation Report
%3247 #3t £ 8K 5% 38 % Happiness

Action Plan and Implementation Report
EARERAE 2B MARS

Presentation
#7 K o 854k % Final Oral

Presentation

48 ¢ ¥ 5] AR Summary and

Reviewing the Course Journey, Learning

Review : ; ;
Reflections, Final Reflections

. ‘?ﬂi ~ BAE - EhIRRH
£ % ¥ % Lecture, dlscusswn, practice, case study
Method of
Implementation
L REF BB 20%
ﬁkﬁéaﬁ*‘iﬂi&\ o PRRMEE R B 5 X B E 40%
CRERERFD | = . sapirost T RTHRE  40%
)
Grading 1. Class participation and discussion: 20%
(weighted grades | 2. Regular assignments: reflections, journals, sharing, and project

and categories)

plans: 40%
3. Happiness action plan and implementation report: 40%

B ER B B

EiE SR E - A (2024)c FiRAL ? R A ARIER
FHZEHLHRZ B - FESELF] > 66(4) » 469-
492 - https://doi.org/10.6129/CJP.202412_66(4).0004

BHEE (2018) FBRAMAFTENFMAR? —HAAREE
ROHAXHALZNER PG - S0 -

HHAE & RPRE - Af (%) (2023) 2P S8 - cEAXL
4#%%H HES (FIR) > EREIRT S -
Textbooks or | #F#FR3E (2015) - RRFHLFHMAR: FELAT -~ WA -E
References R o XF
AP (2018) &b i@t Mg ERoRLHMRERL
HBEHNF BT - ERBFTARXER > 26(4) 0 47-82 -
https://doi.org/10.6151/CERQ.201812_26(4).0002
BRAZ E3F (2010) - RABBRARHREGRAAGHR? 48 -
RRFEH (2023)- 8%  FER-2d -
Bk (2017) FRAL ' EQCERHLETZRA - H3 -
# i
Note

HABRKRATALRE -
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FALT AR | BATE R B R AE
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©RLRET TRARLEL kg pn e § A 1T A g
WEKT AT L EE AL § 40 M T3 A 0 7
s poRRR Tlcing #AITE L pe R s ekt e SUNO AL
e w by R AR I EF A Mg REPHR
@r-m& %% AR AF TR YL RY
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i 2-2

Rzt ET < F @@ (BIFFREXTABIRE < %

National Taipei University of Education(Artistic and design Field) Syllabus

e ef (P 2) Bl g #pIF D pe s F okt e Al
Course Title(Chinese)

BE e (F2) Digital Music: Soundtracks, Sound Design and Al

Course Title(English)

PR T 9
Lecturer Credits

I S kT Yoo FLB RS

Department Course Code

A ETRRAET R A T R4 L (FAE)
Please put a tick by the competences that can be fostered in this
course:
| A AR SR R S A 1= U C I

Knowledge and creativity of literature, art, and aesthetics
B 2 idEmgiafadiiigant o

Ability to appreciate art and perceive aesthetics

3 %ﬂ; 2 2 Sals LN v 5] &=
Ui W 3 2gEmamdp Apagstas o

b i Professional expertise and ability of self-improvement
NN

B A EFFERBABERNA BB L8 254 o
Core competencies of Ability to explore interdisciplinary subjects and ability of
general education life-long learning
B 5 S ARERRZEY L e e
Intercultural communicative competence and global
perspectives
B 6 EFFRRERFEHEEREEHRZN L o
Ability to explore and understand international trends and
issues.

(] T.FPBANES Tt G Epd B it o
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Ability to understand one’s own role and trust each other in
team work
(I8 Edre M Tams2 s o
Ability of positive teamwork and competition
ERBIEL Y cIEMH AT E AR R 4 o
Ability of logical thinking, rational analysis, and problem
solving
(110 2% FLRHIELIFTE 2004 o
Ability of planning, innovation, and transformation
[(JILEHRE~LF A2 B FEHAAGRZNA o
Ability to be determined, dutiful, responsible and self-
disciplined
(] 12 R &2 2R paitg FHZ i o
Ability to follow legal ethics and social practice
[J13.E &% B4~ £1R ~ it ac * o
Ability to follow logic, creativity and positive.
W42 AR 2Rl Alazind o
Ability to follow solving problems and foster recognition of

diverse values.

TARIE &

Course Design

’k%ﬁ”% BT E G SRR (R L Al 38R EE
2EAFHRT OPES  ER MR D By AYEE 2
CHAEN FimE AL F H4 2 (€ * SUnoAl) ~ A A H T
gx_q WHIE ( F 8% MIDI S 235 ¢ B~ ui T e
BiwiL ~ g e ?”f‘u.ﬁF%mﬁ PR
FALK U | R R “%ﬂ?ﬁ:%i'f!f v A AN Al K
PSP AT B R BAITT R RG2S
MR E L AT SBEERERY 2o e b Ffdr > §4 38
Bearim Ml 2R H B VAR B L BB
B EFIBREND R R ETREE S

This course focuses on music creation and digital audio
editing with AI integration. Students will explore AI music
(Suno AI), basic music rudiments, digital audio editing (MIDI
and sound libraries), film scoring workflows and screening,
leading to a final short video scoring project.

The course balances theory and practice, emphasizing that
generative Al is not a replacement for human creativity but a
tool to spark ideas and support re-creation. Through exercises
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and group projects, students will learn to combine digital
resources with their own creativity and complete an
individual project.

1. e Al § %4 215 (Suno AD)
Understand and apply Al music tools (Suno Al).

2‘ }\—}-\— %&@er’i i)'%'!f *,"'F;?Eﬁljﬁf
Build up the basic music rudiments.

3. JLiREcim W ik MIDI

xE P Understand digital audio editing and MIDI concepts.
Objectives : ,
J 4, mFa Lt Sl THRE VR
Appreciate and analyze Hollywood epic film music by
screening various examples.
b. BEFRERRYUTIFSR
Create works that integrate music and visuals.
. f\;ﬁcﬁi i 4 Introduction
2. Al 3 s 4]ivRE5% (1) 12 Suno Al i {7 pig F 17 4
1:,\‘ %w ‘\: ‘g}\ ‘:b o
Workshop session with Suno Al to generate melodies and
songs.
T S S S AN EINE VTN S SN 1
O H R R o Bk e
Basic Music Theory: Understanding pitch names, rhythm,
. o tonalit , and basic chords.
AT y

(%% %)
Course Outline
(Weekly Schedule)

4. Al 5 #4]ict% (2): - HRY SUNOAI> 7
13 ’]Vé-.,—‘ﬁﬁ IR I g G A R 1) SR
Advanced practice with Suno Al, exploring different styles
and prompts, and learning how to integrate editing with
other software.

b, Hci»F M SmiE » F* 1 SR DAWPEL - HEF T 4o i¢ * 4
FhiE T RS 2kt e
Introduction to Digital Audio Editing
6. #rtF mEiR * & MIDI B&F ¢ 1%
Software Sound Libraries & MIDI Instrument Sounds (1)
T. w85 REa &2 NIDI B2F ¢ Ry (2)
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Software Sound Libraries & MIDI Instrument Sounds (2)

8. FHHY &ikEitwm QA
Assignments & In-Class Discussion / Q&A.

9. R EpLEWIT/IL A4 % spotting ~ 1 JEH & &8 4
WIE fie 8 R TS B e R

Hollywood Film Score Workflow.

10 L THREFY T8 2 FEDER ROGL R
Listening and analysis of classic film scores from different
eras and styles.

1. 58 2 FRET (2
Continuation and deeper discussion.

12, 2 e i 0 e Bor iv& o P R E W ividg -
Group Presentation (1): Each group presents its project,
explaining the creative concept and production process.

13. » e i 48 ()

Group Presentation(2)

4. e 6 B (F AD®A p Rl g2 e ey
S AR TR L e
Digital Audio-Visual Project with Music (including Al
tools): Students create a short film score, integrating music
composition and sound design learned throughout the
course.

15, Bci= 325 9 1% ko
Continuation from the previous week.

16. #F % =%

Final evaluation and quiz.

17. 384 k%

Flexible teaching and self-learning week.

18. B+ Rk &

Fa2 a8y (Ftg) 22 Lirgfir. 1@
IR ER T AW

Flexible teaching and self-learning week: Students
complete their individual projects and publish the works on
their YouTube channels or other streaming platforms.

e N
«g‘:r%,a, y ok

Method of
Implementation

KEFHRIRL T § 0 S (53 ) TRy > G TR B
EEH F2 L FART P RITERA TR -

The course combines the instructor’s lectures and
demonstrations with workshop-style practical exercises. Students
will engage in highlights of classic film score analysis, participate
in group collaboration and presentations, and complete an
individual final project.
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NI S i = NS R
:J\'“:E ‘:_.J’—‘:L‘ M ;|,\‘

(Fzm & 3ma b))
Grading (weighted
grades and categories)

TREEFEINRE AR

Attendance and class participation (40%)
oo B E T

Group presentation or demonstration (30%)
P RiFFEFE

Final personal project (30%)

Textbooks or
References

sE4h g (2000) o (A#FZE) (F=29K) o o4 2§ &
B

Richard Davis, Complete Guide to Film Scoring: The Art and
Business of Writing Music for Movies and TV, 2nd ed. (Boston:
Berklee Press, 2010).

##{e3% NiceChord. (n.d.). NiceChord YouTube channel.

YouTube. https://www.youtube.com/@nicechord

mly

==

Note

dARERMTANL
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TEGHMFTAE B (B ERABGHABOREAN

National Taipei University of Education (Artistic and design

Mt 3-2

Field) Syllabus
#B L% (Fx) HArE HAIE ¢ B~ F R A AL
Course Title(Chinese)
B LA () Digital Music: Soundtracks, Sound Design and Al
Course Title(English)
; 3 55 25
SR Cathy Kuo # %
Lecturer .
Credits
B3R & A WHHMF T # 8 R%H
Department Course Code
Bk A EAARRAET AT IUTRZ RS | (THE)
Please put a tick by the competences that can be fostered in
this course:
W1 B~ 47 - ARSoiERAIRT -
Knowledge and creativity of literature, art, and
aesthetics
B 2 AGEMEBEARLETLARZIES -
Ability to appreciate art and perceive aesthetics
B 3 EHEEr WA s BNEmRAES -
@ Professional expertise and ability of self-improvement
Bt A B 4 ABRFBEABEHENREGER 2N -

Core competencies of
general education

Ability to explore interdisciplinary subjects and ability of
life-long learning

B 5 EHERERZEXEANRLRRDE -
Intercultural communicative competence and global
perspectives

W6 AGREEARRG) AGRAREHFIES -

Ability to explore and understand international trends and
issues.

O] 7. A% 8 B A & EAEKRSEERBEBRERZAED -
Ability to understand one’s own role and trust each other
in team work

[]8. At M RAERMFZAESN -

Ability of positive teamwork and competition
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(]9 Afdisg B4 -« ML RAAARBZRESN °
Ability of logical thinking, rational analysis, and problem
solving

L] 10. B F e AR HEILZ S
Ability of planning, innovation, and transformation

O 1L EfERA - £840 ANEARAERHRZAE

# o
Ability to be determined, dutiful, responsible and self-
disciplined

O 12. A E R Eat e TRIEn -

Ability to follow legal ethics and social practice

CI13. AfdieE - A& - AR -

Ability to follow logic, creativity and positive.

W AEHEAARAE 8k SABHZES -

Ability to follow solving problems and foster
recognition of diverse values.

RRES
Course Design

AREATHAEREA SR (LAl TR A &
PAEBRBHFTORGT  RWABRE TR T RRMA
W aEk e BEAREE Al F4%4 & (4£A Suno Al) ~
AHHE - A EnsE (405 MIDIGEREER) -
RBEVRLUEAE EARKLENEHRAV TSR
£k -

RV ABAFTHAEZRATRRRLEF > BRFAE KX Al
oy 3 JE BRAR AR 0 M R M Bh & A4 AR A PR BB A
ERAMEETRANE  BBRAMKERY AR
#RAEBESE LR TR EHRE F A RRE
B8 BRRENALEEZRENMMKER 8 T ARIEA
BPEER

This course focuses on music creation and digital audio
editing with Al integration. Students will explore AI music
(Suno AI), basic music rudiments, digital audio editing
(MIDI and sound libraries), film scoring workflows and
screening, leading to a final short video scoring project.

The course balances theory and practice, emphasizing that
generative Al is not a replacement for human creativity
but a tool to spark ideas and support re-creation. Through
exercises and group projects, students will learn to
combine digital resources with their own creativity and
complete an individual project.
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HEBAR
Objectives

Rt EA Al 44 &L R (Suno AD
Understand and apply Al music tools (Suno Al).

OSSO 43T ot 3R A AN R B AIME

Build up the basic music rudiments.

. FEARB s E AL MIDI

Understand digital audio editing and MIDI concepts.

. REBRSMERTYERER K

Appreciate and analyze Hollywood epic film music by
screening various examples.

. BOERAYGREES

Create works that integrate music and visuals.

E &
(BHLERNE)
Course Outline
(Weekly Schedule)

. 22/ Introduction
2. Al Z 44| E85% (1) : A Suno Al BATHE K4 -

£ RV Rty o
Workshop session with Suno Al to generate melodies
and songs.

AR Mt S HE BN RARM

& BAN M EEEFRRG-
Basic Music Theory: Understanding pitch names,
rhythm, tonality, and basic chords.

AL E#41E8% (2): #—F %Y SUNO AL F3

R ERA RART > ol T4 R R 5K -
Advanced practice with Suno Al exploring different
styles and prompts, and learning how to integrate
editing with other software.

. BB APT] 1 323 DAW A 0 36T AR

P B 5 AT S 88 AL BORGT -
Introduction to Digital Audio Editing

. BBEREGERAE MIDI BLFEN S

Software Sound Libraries & MIDI Instrument Sounds
(1)

B EREERRE MIDI B4LE ERE(2)

Software Sound Libraries & MIDI Instrument Sounds
2

. ERRBAREIG QA

Assignments & In-Class Discussion / Q&A.

. EREAN R N4 spotting ~ ERREHM R

$F R B BB R A E B T o R TR
Hollywood Film Score Workflow.
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10. 2 TR ECAE T AT AR TR ] 5 A SLEAS 6 42 48 e
# o
Listening and analysis of classic film scores from
different eras and styles.

1.8 TYRETH (2)

Continuation and deeper discussion.

12. a4 - A BRTES  RAMBEEERRE -
Group Presentation (1): Each group presents the
project, explaining the creative concept and production
process.

13. e fiidn ()

Group Presentation(2)

14, 404805 ADVERE N - R4 84T
%R BT - B RATA R BESR -
Digital Audio-Visual Project (including Al tools):
Each student creates a short video, integrating score
and sound design learned throughout this course, and
sync audio and video.

BB ERE: LA -

Continuation from the previous week.
15. $AR3F &

Final evaluation and quiz.

16. B HEH 2
Flexible teaching and self-learning week.

17. B2
248 R2Y (HMRE) ERABAMESRE -
LEEERBEFEHM -

Flexible teaching and self-learning week: Students
complete their individual projects and publish the
works on their YouTube channels or other streaming
platforms.

KRR ) BTSN TERY » ERATYRE
WEEN  RAES@OFRET  MREXBAES -

S CIWR S The course combines the instructor’s lectures and
Method of demonstrations with workshop-style practical exercises.
. Students will engage in highlights of classic film score
Implementation :
p analysis, participate in group collaboration and presentations,
and complete an individual final project.
o,  [FRIREERERE
REFEH X Attendance and class participation (40%)
p
GR3EA &R b)) | P R
Grading (weighted Group presentation or demonstration (30%)
MRERRIPE

grades and categories)

Final personal project (30%)
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4428 (2005) - (Asgsr) (F=p) - &d:2F
3% )RR AL

HHE & Richard Davis, Complete Guide to Film Scoring: The Art and
4% %8 Business of Writing Music for Movies and TV, 2nd ed.
Textbooks or (Boston: Berklee Press, 2010).
References
4#Fv3% NiceChord. (n.d.). NiceChord YouTube channel.
YouTube. https://www.youtube.com/@nicechord
Note

R ERERE -
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B4Ry 2 F(L R )L BRE < B

National Taipei University of Education

( Career Function Field) Syllabus

8 ¢4 |EdTech R8s
(¢ =)
Course Title
(Chinese)
I EdTech and International Perspectives
(&%)
Course Title
(English)
BHRET ok |,
Lecturer Credits
LA AT Fp s
Department Course Code
PR ) ETRRART B R T A RA a4 L (T AFE)
Please put a tick by the competences that can be fostered in this
course:
L e 5 Fps FRparindplgd .
Knowledge and creativity of literature, art, and aesthetics
[l 2. L EwgEF et FERLN S o
Ability to appreciate art and perceive aesthetics
(3. EFEPr@epg A p e a4 o
Professional expertise and ability of self- improvement
ik BALFFERBAREFar g8y as o
s gy 3 Ability to explore interdisciplinary subjects and ability of
Core life-long learning

competencies of
general education

W5 EARERZFY g2 R
Intercultural communicative competence and global
perspectives

W6 EFFERRERPEFRERNEE2Z o4 o
Ability to explore and understand international trends and
issues.

[JT.PREp & Lol G Eped BIrz st o
Ability to understand one’s own role and trust each other in
team work

W8 LAt B|eiTEHEE2as o
Ability of posmve teamwork and competition

EHBELY BT E iR AR A2 a4 o
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Ability of logical thinking, rational analysis, and problem
solving
[110. B & F ARG ZLIFTE L 2004 o
Ability of planning, innovation, and transformation
[J1LEFRE ~F g+~ FWEFEpAg42L0
4 o
Ability to be determined, dutiful, responsible and self-
disciplined
(] 12. E ® 2 2@ i RFHALE FRZ 004 o
Ability to follow Iegal ethics and social practice
LN &iﬁ. ﬁ. ﬁ?‘_\ At °
Ablllty to follow Ioglc creat|V|ty and positive.
[(J 42 FfARdE - R il ad o
Ability to follow solving problems and foster recognition
of diverse values.

PATIL 4
Course Design

RIS P LSRR ey 30 (EdTech) #
WEHFERIFTLE > {:}H.fh?{s AL S =L
B LRERL S L R4 F o AR A A REARD
FoRAARE AR PR RE R R AR PR E Lk
§‘4M**h’v%ﬁ 6rm4g~vw\gm»mﬂm
oo HARF WR BT o ox FIEF 4 L E T PR
o w 2R (el F L Al 2R AREBFE) 0B
ERAEEY MR ERPHIL A NS R kT AR

~mle ,ﬁﬁlk

In the era shaped by globalization and digital
transformation, Educational Technology (EdTech)
serves not only as a tool for pedagogical
innovation but also as a vital force for advancing
educational equity, fostering intercultural
understanding, and strengthening global
competitiveness. This course adopts an
international perspective, guiding students to
explore policies, case studies, and practices of
EdTech development across different countries and
regions, with particular attention to the social,
cultural, economic, and ethical dimensions. Beyond
the technical applications, the course encourages
students to critically examine how EdTech addresses
global challenges (such as the digital divide, Al
literacy, and sustainable development) and
cultivates future leaders in educational technology
who are capable of cross-cultural communication and
critical thinking.
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P

Objectives

I
#ﬁiﬁﬁc%?m¢m CICREARE S FEL KT AR
N B A EREE A KT T E PSR )R
DR R T AR oo
2. ok m
%iE% f}ljlﬂ"" BEHEF T RAVRLSTE FRRI T FAH
B e 4 TR A|RTE T F T ﬁidﬁt)&/i‘" % i\aﬁg
%‘Q it 2 m ‘}’Efj*rkfgb 3o

A
F%‘i‘f:?f'sﬁ’[%‘i 9 g7 54 g'gu AR B iRy o T e
B =% £ g 29'3, T E éjifjﬁig P R EH R
ARLTF fr F’?”‘{f AL R o

I. Knowledge

Understand the theories, policies, and trends 1in
global digital education, grasp the application
models of educational technology 1in various
countries, and analyze core 1ssues such as the
digital divide and educational equity, thereby
forming a comprehensive international educational
technology knowledge framework.

2. Skills

Enhance the ability to compare and analyze
educational technology models from different
countries through case studies and project-based
practice. Design innovative and feasible educational
technology solutions, and strengthen cross-cultural
communication and project design skills.

3. Attitude

Cultivate sensitivity to the ethics and social
responsibilities of educational technology,
recognize the impact of educational equity and the
digital divide, and develop critical thinking and a
sense of social responsibility. Foster an
international perspective and a lifelong learning
attitude.

BRAR <
(=T %p
%)
Course Outline
(Weekly Schedule)

H~34 Topic Units

Wb kT e Introduction:
Educational
Technology and
Globalization
R T P International
Organizations




and EdTech
Policy

PR T A 4R

Digital
Transformation
Trends in
Global
Education

Al &35 @ 23fAR &

Al and
Education: A
Global
Perspective

gy T g MOOC

Digital
Learning
Platforms and

MOOC

Be LY R n

Cross—cul tural
Digital
Learning and
Exchange

Ky ez 5y

EdTech and
Language
Learning

JoT k8

EdTech and
Early
Childhood
Learning

FoT A2 R B AR AL

EdTech and
Health &
Wellbeing

7k EdTech & % £ 4)

ﬁ.

IR
She

Global EdTech
Industry and
Innovation

SRR E 3251

Educational
Data
Governance and
Privacy
Protection

FTFALS R e R

Educational
Equity and the
Digital Divide

Ky R HEEAHHEE P (SDGs)

EdTech and the
Sustainable
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Development
Goals (SDGs)

Global
Applications
of Virtual and
Augmented
Reality in
Education

Cross-national
Comparative
Research
Methods

BR Ry

Student
Project
Discussions

CER R e

Instructor
Supplementary
(Future
Materials
Trends)

FEFAT 2L 3ot (R R AREY)

Instructor
Supplementary
Materials
(SDGs)

FEF A 2w 30+t (SDGs )

4 2
Method of

Implementation

NN
=

. Lectures -

FEF R D AR LR P AR R b
%Mpﬁ:gﬁﬂﬁﬂTkmEﬂ%han

Aedh B2 L FRYTPAHEDERNLE T A
Bk o

EHEFIT FATHRIERE
A ko T RFE L o

AT Y ﬁii}iﬁ% B fE

Introduce 1international policies,

trends, and case studies in EdTech.

. Case Studies - Examine selected EdTech examples

from different countries.

. Group Discussions - Students engage in group

discussions to compare international EdTech
practices and present their perspectives.

. Project Implementation - Students develop EdTech

applications or solutions with an international
perspective and present their projects at the end
of the term.
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(zp &agma v
B)
Grading
(weighted grades
and categories)

¥ %2 Class Participation (20%)

2 ¥ % 4 Learning Journal / Learning Records (15%)
% |F7 1 4 2 Case Study Report (25%)

% 42 7 i &2 % %4 Project Implementation and
Presentation (30%)

5. 1¥% Assignments (10%)

=~ O DN +—

Fp
>4 3P
Textbooks or
References

REF B St

Instructor-Prepared Materials

Darvishi, A., Khosravi, H., Sadiq, S., GaSevi¢, D., & Siemens,
G. (2024). Impact of Al assistance on student agency.
Computers & Education, 210, 104967.

Computers & Education: Artificial Intelligence Journal
https://www.sciencedirect.com/journal/computers-and-
education-artificial-intelligence

Oliveira, A., Feyzi Behnagh, R., Ni, L., Mohsinah, A. A.,
Burgess, K. J., & Guo, L. (2019). Emerging technologies as
pedagogical tools for teaching and learning science: A literature
review. Human Behavior and Emerging Technologies, 1(2),
149-160.

Santilli, T., Ceccacci, S., Mengoni, M., & Giaconi, C. (2024).
Virtual vs. traditional learning in higher education: A systematic
review of comparative studies. Computers & Education,
105214.
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Rz d Ry~ F(ERBAASRTLBRRE < %

National Taipei University of Education

( Career Function Field) Syllabus

#0 &4  |EdTech R ¥
(¢ =)
Course Title
(Chinese)
I EdTech and International Perspectives
(&%)
Course Title
(English)
B gake |,
Lecturer Credits
L T P NG
Department Course Code
I E TR AT B AT RE PR L (FAFE)
Please put a tick by the competences that can be fostered in this
course:
[(J1LEHF 8 4§ R @h)d 4 o
Knowledge and creativity of literature, art, and aesthetics
[l 2. L EwgEF et BERLN o
Ability to appreciate art and perceive aesthetics
[13. 2R & Parasdrpg Apiade a4 o
s Professional expertise and ability of self-improvement
b i 4 R AN RS 2 S
Core Ability to explore interdisciplinary subjects and ability of

competencies of
general education

life-long learning

Mo EARERRZFEY R R
Intercultural communicative competence and global
perspectives

W6 EaFERREREBEFEREREFRLa 4 o
Ability to explore and understand international trends and
issues.

[JT.PREpNEd Tt G Esd BIp2 st o
Ability to understand one’s own role and trust each other in
team work

| RN R N e o SEA
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Ability of positive teamwork and competition
WO & HBELY Y AT ERAR AT a4 .
Ability of logical thinking, rational analysis, and problem
solving
[110. B & F ARG ZEIFTHE 2504 o
Ability of planning, innovation, and transformation
LI E#RE ~F A, I gapgdan
4 o
Ability to be determined, dutiful, responsible and self-
disciplined
[J12. R %2 BERRpPEALE TEZ 0 o
Ability to follow legal ethics and social practice
[ 135 %848~ LR ~ fatez ac * o
Ability to follow logic, creativity and positive.
[(J14AEFf3ARE 2% 5 a2 4 o
Ability to follow solving problems and foster recognition
of diverse values.

PARIT &
Course Design

BRI B NP L SenpE > kT 48 (EdTech) 7
A FEF R R (A kyT oL g L3
BRERERL I HEER 4 o AP B AR AR
BoAAELRBEA P RTEE AR T HE R gk
Rokbl@gp > SMIR? i g~ 20 s RBEES
oo AL R BP0 L SRR LT R PH
drifew 2 TRP R (dodic i Z AL B & RHEFEE) o8
BT AR ERFALT N PR RRT PR E

o

=k

In the era shaped by globalization and digital
transformation, Educational Technology (EdTech)
serves not only as a tool for pedagogical
innovation but also as a vital force for advancing
educational equity, fostering intercultural
understanding, and strengthening global
competitiveness. This course adopts an
international perspective, guiding students to
explore policies, case studies, and practices of
EdTech development across different countries and
regions, with particular attention to the social,
cultural, economic, and ethical dimensions. Beyond
the technical applications, the course encourages
students to critically examine how EdTech addresses
global challenges (such as the digital divide, Al
literacy, and sustainable development) and
cultivates future leaders in educational technology

93




who are capable of cross-cultural communication and
critical thinking.

ARRALI R T LD & ST PR R LR 2
BT ﬁﬂéﬁféﬂ&%‘wﬁ’fw\ e FEF R R ERT P
Bt b ind ol B T R AT SR LY B
MR A SIESTIE R SRS ek S A DR
GRS A e SRR R
IR 7 R RT S 0 1 £ 4 AR SRR

¥E A BB o

This course equips students with an international
perspective on Educational Technology, enabling them
to understand the development trends and policy

wE P& ai : o . .
. irections of digital education worldwide, and to

Objectives examine diverse cases and models of EdTech
applications across countries. Through comparative
analysis, students will develop critical thinking and
cross—cultural competencies. The course further
engages students in reflecting on issues of equity,
ethics, and sustainability 1in EdTech, while
encouraging them to apply their knowledge to real-
world contexts by proposing innovative and feasible
solutions. It also fosters professional competence
and practical skills that align with global
educational development.
¥ OEHRTHAHE
F2%F RFEesERT PHER
3% iy iR
543 Al 2w 2TRAR &
%0iF IixHEY T 52 MOOC
6% B CEREEVEIR

AR < T HIPBEFIEY

(F3 2 3p | %8 Ky e agy

%) 9% &y ﬁi#i's""*fi#%z‘l_

Course Outline
(Weekly Schedule)

%103 2z% EdTech A ¥ & £]37

$11F &y o T B2 "7";

5 12:% fff—é— E’f‘/\f’ ‘—‘Kifé‘ IH‘FE

F13%F T PHEAEEE P HE (SDGs)
514 BEEHFHT R ik T P DR
%10 BRI EFAY

516 §2 Bids

F17iF &FFAT LR (R R4ER)
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%183 Ffm AT “u Fc+4 (SDGs)

Week 1 - Introduction: Educational Technology and

Globalization

Week 2 - International Organizations and EdTech
Policy

Week 3 -Digital Transformation Trends in Global
Education

Week 4 - AI and Education: A Global Perspective
Week b -Digital Learning Platforms and MOOC

Week 6 - Cross-cultural Digital Learning and
Exchange

Week 7 - EdTech and Language Learning

Week 8 - EdTech and Early Childhood Learning

Week 9 - EdTech and Health & Wellbeing

Week 10 - Global EdTech Industry and Innovation
Week 11 - Educational Equity and the Digital Divide
Week 12 - Educational Data Governance and Privacy
Protection

Week 13 - EdTech and the Sustainable Development
Goals (SDGs)

Week 14 - Global Applications of Virtual and
Augmented Reality in Education

Week 15 - Cross—national Comparative Research
Methods

Week 16 - Student Project Discussions

Week 17 - Instructor Supplementary Materials (Future
Trends)

Week 18 - Instructor Supplementary Materials (SDGs)

L

R SN
35 D S

Method of

Implementation

5.
6.
1.

FEF R D SRR PR s R R b

% pIA3t 1 E B3 b B feh EdTech 9 o

LEwm EA LS RTPHIBERALLE  F 4%
B -

BHF TR ZRDEFNEART ORT PHEY A2
Ak TR EY AFL o

. Lectures - Introduce international policies,

trends, and case studies i1n EdTech.

. Case Studies - Examine selected EdTech examples

from different countries.

Group Discussions - Students engage in group
discussions to compare international EdTech
practices and present their perspectives.

Project Implementation - Students develop EdTech
applications or solutions with an international
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perspective and present their projects at the end
of the term.

Grading
(weighted grades
and categories)

¥ %22 Class Participation (20%)

# % % & Learning Journal / Learning Records (15%)
Z BT 3E2L Case Study Report (25%)

% % 9 i &2 % % Project Implementation and
Presentation (30%)

10. i¥% Assignments (10%)

O o0 3 >

FEF B St

Instructor-Prepared Materials

Darvishi, A., Khosravi, H., Sadiq, S., GaSevi¢, D., & Siemens,
G. (2024). Impact of Al assistance on student agency.
Computers & Education, 210, 104967.

Computers & Education: Artificial Intelligence Journal

KALE https://www.sciencedirect.com/journal/computers-and-
£+ 2 p education-artificial-intelligence
Textbooks or Oliveira, A., Feyzi Behnagh, R., Ni, L., Mohsinah, A. A.,

References Burgess, K. J., & Guo, L. (2019). Emerging technologies as
pedagogical tools for teaching and learning science: A literature
review. Human Behavior and Emerging Technologies, 1(2),
149-160.
Santilli, T., Ceccacci, S., Mengoni, M., & Giaconi, C. (2024).
Virtual vs. traditional learning in higher education: A systematic
review of comparative studies. Computers & Education,
105214.

Note
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