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Call for Papers :

Kainan University
2019 International Symposium on the Review and Prospect of Employee
Fringe Benefits

Call for Papers

Theme : 2019 International Symposium on the Review and Prospect of Employee
Fringe Benefits

One Purpose and Scope of the Conference

This conference is intended to understand the real situation in Employee Fringe
Benefits system, how it works in practices, to investigate the Relationship among
Organizational Characteristics, national employee welfare policy, labor union
participants in the decision making of the enterprises employee fringe benefits System.
In addition, it also provides the government to develop the evaluation tools for
assessing the labor policies, the framework for employee welfare system, interested
parties a forum to review the administration of the reciprocal agreements, discuss
issues of common interest related to employee welfare protection.

Two Topics:
1. Case study for promoting the employee fringe benefits within enterprises.
2. Study for developing the evaluation mechanism for the government to assess
employee welfare policies
3. Study for the framework of labor unions to participate the employee fringe
benefit plans.

Three Date : May 31, 2019 (Friday)
Five Venue : International Conference Hall, Zhicheng Hall (A105), Kainan University
Six Participants :
1. Invites all researchers, academicians, doctorial students and professional
experts in the field -

2. Anyone who is interested in these topics -

Seven Date for Submission :



Application period: from May 4 to May 25, 2019. (Taiwan Time) Please mail to
the Office of Continuing Studies & Extension Education, Kainan University
Address: No.1 Kainan Road, Luzhu Dist., Taoyuan City 33857, Taiwan  Office
of Continuing Studies & Extension Education

Contact Person : Mr. Huang

Contact Information : 03-3412500 ext.4205

E-mail : knu4647@gmail.com

Eight. Submission Results :

All full paper submissions will be double blind and peer reviewed and evaluated
based on originality, professional experts, and correctness, relevance to conference,
contributions, and readability.
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Nine Guidelines and Format for Session Description (Reference of Kainan University
Department of International business)

(Chinese) Topic of Article (18pt, Bold )

(English) Topic of Article (18pt, Bold )

(Space)

Name of Author (12pt) Name of Author (12pt)
Schools/ Afflictions/Institutions (12pt) Schools/ Afflictions/ Institutions (12pt)
Department, Title Department, Title

(Space)

Abstract (16pt, Bold)

Firms with collaborative inter-firm relations can create value for partners by
enabling them to pool resources and capabilities. In a supply chain, organizations can
use network ties to share knowledge across organizational boundaries and these
collaborative ties between firms can positively affect innovation output. Based on the
social network perspective, the social capital of a firm can increase learning
information exchange.................. (12pt, Times New Roman, no longer than
300words)

Keywords: XXXX, XXXX, XXXX  (Bold #12, Times New Roman, 3-5 Key words)

ABSTRACT (16pt, Bold)

Firms with collaborative inter-firm relations can create value for partners by
enabling them to pool resources and capabilities. In a supply chain, organizations can
use network ties to share knowledge across organizational boundaries and these
collaborative ties between firms can positively affect innovation output. Based on the
social network perspective, the social capital of a firm can increase learning
information exchange.................. (12pt, Times New Roman, no longer than
300words)

Keywords: XXXX, XXXX, XXXX  (Bold #12, Times New Roman, 3-5 Key
words)



— ~ Heading 1 (16pt, Bold )

Chinese is DFKai-SB - English Version is Time New Roman > “Heading1” 16pt,
bold - align center > Use the Traditional Chinese to number the headings ( for example,
— ~ T~ ~...) > single space °

Inside the paper, Chinese is DFKai-SB 12pt - English Version is Time New
Roman12 pt. - Single space and text justify - The paper is no longer than 12 pages °
with 2.5" margins on all sides. Please typed for the papers. - Please follow the
author-date method of in-text citation. This means that the author's last name and the
year of publication for the source should appear in the text, for example, (Stewart,
1994) .Time New Roman and a complete reference should appear in the reference list

at the end of the paper.

— ~ Heading 1 (16pt, Bold )
2.1 Heading 2 (14pt > Bold)

“Heading 2”’Chinese is DFKai-SB > English Version is Time New Roman > Please
number the headings with Arabic numerals( for example : 1.1 ~ 2.1 ~ ...) » Heading 2
Align Text to the Left - Inside the paper, Chinese is DFKai-SB 12pt » single space and
text justify.

2.1.1 Heading 3 (12pt > Bold)

“Heading 3”Chinese is DFKai-SB » English Version is Time New Roman > Please
number the headings with Arabic numerals(for example : 1.1.1 ~ 2.1.2 ~ ...) » heading
3Align Text to the Left - Inside the paper, Chinese is DFKai-SB 12pt - single space and
text justify.

Number all tables sequentially as you refer to them in the text (Table 1, Table 2,
etc.), likewise for figures (Figure 1, Figure 2, etc.). Abbreviations, terminology, and
probability level values must be consistent across tables and figures in the same
article. Likewise, formats, titles, and headings must be consistent.

Tablel XX

Figurel XX



Reference (16pt, B)

All references include more information such as the name of the author(s), the year
the source was published, the full title of the source, and the URL or page range. °
Chinese references should be added in front and English after. Chinese reference
makes the name in orders; English reference added as alphabet. Researchers and
scholars must look up the proper format for the source that they’re attempting to cite
(References should be added as 12pt, Time New Roman, single space)

Last name, Initial of first name(s). (Year of publication within parenthesis). Title of
article. Title of Journal, volume number, inclusive page numbers.

Author's last name, Initial(s). (YYear of Publication). Title of book. Place of publication:
Publisher. Last name, X. X. and Last name, Y. Y. (19xx), Title, Journal, Vol. X, No. X,
PP.XX-XX.



