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Work Stress, and the Organization Climate of School
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Abstract Ry

The purpose of this study was to understand work perceptions and relevant factors that
influenced those perceptions. The instruments utilized included “Teachers’” Work Perceptions
Scale ,” “Work Stress Scale,” and “School Climate Scale.” The statistical techniques used in this

study were descriptive statistics, t-test, one-way ANOVA, Pearson product-moment correlation.
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