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(=) Jones et al. (2007) argued that procedural switching costs that derive. ..
(PY) Forbes and Rigobon (2001) #2H} 1 IEGE(E MR-

(77) Bekaert et al. (2005) #5400 4l & HE HARS - --

» 5 FRAYEILAIEIR & o XCSH U (e BT S S UBRA AL - 55

A THESE ) A - B0 2 (A~ B ) L ESURA S ARE AL EZ R F—
KERHAR (A~B~C» Hf) - FRGAR - (AFAN H(0 -

)

(—) HABRMERMAAN TR G (& - F50% » 2006) -

(=) PR MRS N (265 ~ @A % ~ PRetEE > 2006)---

(=) BRskgiE@ Tl - BERRREERTE GBENFA - 2002)--

» 5| FHTEIIAEIR B3 9SS SO (e BT (U - SR WAL - 55

A "and , 45 - f40 : (Aand B, £X) : B3UMAE = AR E AL EZEERE - 55—
KoL (A, B,and C, F48) « o[ : (Aetal, FEfL) -

) -
(—) needed in a volatile environment (Child and Faulkner, 1998)...
() productivity in a setting of cross-cultural alliances (Chen, Choi, and Chi, 2002)...

(=) important goal of all business activities (Anderson et al., 1994). ..

» PO YA B R Z RS R E TP ERERR - ST E DR EE - G0 - SEE A

&85 (Common Method Variance, CMV) ©

» TSI ElR A 2 S SOURE A EIES 2R A2« &b - fSIAERA

BRI T ~ FOOURURER - A EEE 2 MFHFR o9 & - AEE
FAREERZ PO 2 E - &hE » SOCORAFE, &b -

)
(—) ERtFEETEAZEF Y (&3 > 1947 5 F%E] > 1988 5 @il - 1992)--
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Therefore, in light of recent court rulings, performance appraisals should meet the
following legal guidelines.9
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Ramifications of Performance Appraisal: An Update, Employee Relations, 17: 257-286.
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