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(—) Hambrick and Finkelstein (1987) identified three basic sources...

(=) Gupta, Kaul, and Wittnik (1996) demonstrated how...

(=) Jones et al. (2007) argued that procedural switching costs that derive...
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(—) needed in a volatile environment (Child and Faulkner, 1998)...
(=) productivity in a setting of cross-cultural alliances (Chen, Choi, and Chi, 2002)...

(=) important goal of all business activities (Anderson et al., 1994)...
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(=) to confident cooperation (Hennart, 1988; Parkhe, 1993; Williamson, 1999)...
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Therefore, in light of recent court rulings, performance appraisals should meet the
following legal guidelines.’

S HERFTREESES R ...
® For a review of performance appraisal court cases, see Martin, D. C., Bartol, K. M., 1991, The Legal
Ramifications of Performance Appraisal: An Update, Employee Relations, 17: 257-286.
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Mahoney, T. A., 1989, Multiple Pay Contingencies: Strategic Design of Compensation,
Human Resource Management, 28(3): 337-347.
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von Neumann, J., Morgenstern, O.,1953, Theory of Games and Economic Behavior (3rd ed.).
Princeton, NJ: Princeton University Press.
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World Health Organization, 2012, Making Health Services Adolescent Friendly: Developing
National Quality Standards for Adolescent Friendly Health Services. Geneva,
Switzerland: World Health Organization.
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J. B., 2002, Gaining and Sustaining Competitive Advantage. Upper Saddle River, NJ:
Prentice Hall International.
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Youjae, Y., 1990, A Critical Review of Consumer Satisfaction. In Zeithaml, V. A., (Ed.),
Review of Marketing: 68-123. Chicago, IL: American Marketing Association.
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Hunt, M. S., 1972, Competition in the Major Home Appliance Industry, 1960-1970.
Unpublished Doctoral Dissertation, Harvard University.
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Wang, C. H., Wang, L. P, Hu, Y. C., 2007, Using GC-TOPSIS of Combination Weight for
Evaluating the 64-bits Dual Core Notebook. International Conference on Business and

Information, Tokyo, Japan.
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Budayan, C., Dikmen, I. Blrgonul M. T., 2007, Strategic Group Analysis by Using Self
Organizing Maps. Procs 23rd Annual ARCOM Conference: 223-232. Belfast, UK:
Association of Researchers in Construction Management.
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Lee, J. L., Liu, V. W, Lin, T. Y., 1997, Mitigating Budgetary Slack and Enhancing
Competitiveness. Working Paper.
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Rana, P., 2004, Second Arrest Made in Delhi Rape Case. http://online.wsj.com/article/
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Anthony, R., 1965, Planning and Control Systems: A Framework for Analysis, Division of
Research, Graduate School of Business Administration, Harvard University, Boston.
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Corwley, M., 2012, The Paul Ryan Effect, TIME, 180(17): 22-27.
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Yeh, J., 2013, Certain Envoys Susceptible to Terrorism: MJIB, The China Post, April 23.



TREEFRIPERSF

—  RiaZPERREZ B AR iR AL -
=~ SGRERIRAME - B SRIRZ RIBER R  RESEA -

* RASHRI MR RETE  BAFENNERRR LR, - W TR ATE %
Hep—I7 -

—) FEHR

&) MERE

= MeEE

(1) RIEFE

(f) B

Pu ~ g i

[1]

FE_fiFERR
EETR  /MEAE  MBEE  ABEE b3

BREETTH

AERE s §2ﬁ§ wEEN HEER S
=
B SO % .
- MerE TEES EIRR sy woew ssows
WOMEEE  SHER FEEX  FEER SHER SSiovE
=
B ABEE FOEX  FEEX  FoEw FOEX 8N
B

B SSANTE SSOE SSMvE 8 B
WA 1. ESAEEEEROE TMERE | T/MEEE ) X T RMEEE 0 HIEFEESEES 0 BIKIER

HAME -

2. FEARPERROR TN, RIGEZEGHTI TRE -



TRA PR ITHRNA

— - TRTR

(—) BRETHE B ) He%=Eng
(& ) HEWLETE
(Z) FHATCB R Rz MM F AR IHET P R -
(BR5% : 00150020 54 @ I AER)
(S) FHHEZ NI ETEAERT NS E AR RREEREY -
Hrdk - BRERA IR LS 200 5% PIRAZMEEHES
fHCEL : (03)265-5199

Z - ETRERAIE
oz
. | |3 i e
& W |18 P,
& | B HE (&K E)
B | []
h £ | =2 L]
R ]
&
g %
2
B] - §Ij
i
2| |2 |®
2
%y




FRETFRBB/EELTHE

%45 8 45 W *
FH/E E> &) B O
W T X
X
A
## X
% %k A AR A A
X
B
X
L&
£ EEE A
X
L&
£ B4 B
B
F X
£ B # C
X
e 3 A TEL : (O) (H)
B 48 A
E-mail : T EE
& E . fihe
Mohk
E % O3 O4zg4:2 Ofx$E OFeE OpMpde
dgmy |DEEEE ORsER DANKARER Oamkis
i O Ao M tedmy O

ABEFRGUEMMTXBREBET > LE—REBRADBEFN - A FE MR
HERERFMFMERI Ry KAABREA -~k ERIE -
BAARL FERE F# A B

B3E D PRURKTHAGE R R GHE G KB LEE
EH BB E 0 35 ART 48 I 7R Ak 15(03)2655104 (hsinyi@cycu.edu.tw)




